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Skill Enhancement Education for Software Engineers
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Software development for embedded systems such as cellular phone and digital TV systems has become larger in scale while develop-

ment times have become shorter.
sales climate for these products.

Moreover, the necessary technologies are required to respond more rapidly in line with movements in the
In such a business environment, skill enhancement for software engineers is highly important.

The Toshiba Group is now promoting a tailor-made education system for this purpose based on skill standards.
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Four-layered structure of skill standards
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Operational model for software engineer education using software tech-
nology skill standards
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Fostering of engineers and strengthening of organizational power
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